Opportunity Profile

Senior Pastor
Autumn Ridge Church
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AUTUMN RIDGE CHURCH

WUESHIP WITH US
SATURDAY 5:30 PM
SUNDAY 9:00 & 10:30 AM
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Mission

Making disciples of Jesus Christ who love God and serve people.

Vision
In the power of the Spirit, we will equip Autumn Ridgers

to be disciples where they live, work, and play,
and share our hope in Jesus.
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~ Loving God

Serving People

By the Numbers Governance & Staff

The congregation of Autumn Ridge elects the
Weekend Attenders 1650 Elder Board that is responsible for the overall
Children 500 spiritual welfare and management of the church

in accordance with the bylaws. The church is
Students 200 overseen by the Elder Board, Senior Pastor

and Executive Pastor, and currently supported
Life Groups 110 by a staff that is divided into six departments:

Next Generations, Worship, Missions, Care,
Budget $4.9M Connections, and Administration.







The Position

Senior
Pastor

Through the leading and

empowering of the Holy Spirit, the
senior pastor will make and develop

disciples of Jesus Christ who love
God and serve people.

The senior pastor is expected to
be a godly man who exemplifies
what it means to be a disciple of
Jesus. He is to be a dynamic and
engaging preacher and teacher.

He must be skilled at leading a

growing church and able to develop

and grow an effective leadership

organization. Through his leadership

and mentorship, the staff and
congregation will be mobilized

for strategic growth of the church.

Seeking always to glorify God, he
will effectively lead the church in
impacting the community, region,
and world for Jesus.

Leadership Qualities

Collaborator

The ability to authentically, effectively,
and enthusiastically advance and
implement the ideas of others.

Strategic Enabler

The ability to build up and expand
the work of the church and craft the
necessary leadership structures for the
growth and effectiveness of its ministry.

High Emotional Quotient

Approachable and effective, working
with others with great love, maturity,
humbleness, and transparency, including
the giftedness needed to draw people
beyond their spiritual comfort zone and
an awareness of and ability to engage
with different cultures.



Responsibilities

® Preach at least 40 weekends a year,
communicating with love, wisdom, and
conviction the truth of the Gospel and
illuminating the Word of God.

e Craft a vision in conjunction with the elder
board that is in touch with the Lord’s heart.
Compellingly lead the church forward by
equipping and engaging the pastors, staff,
and congregation to execute this vision.

* Develop leaders whose hearts, minds, and
lives reflect the character and priorities of
Jesus by empowering others and shaping a
culture of discipleship and growth.

e Foster an environment and culture of
making new disciples of Jesus Christ,
leading the congregation to reach the
unchurched outside the walls of Autumn
Ridge wherever they live, work, and play.




The Community
Rochester, Minnesota

Rochester is located in southeastern Minnesota and serves as a medical, commercial,
and agricultural hub for the region. Rochester has a population of 114,011, making it the
third largest city in Minnesota after Minneapolis and St. Paul. Located in Olmsted County,
Rochester composes 75% of the county’s overall population. Only 25% of Rochester’s
population attends church on any given weekend.

Rochester is best known as the home of the world-renowned Mayo Clinic which employs
about 34,000 people in the Rochester area, and from its operations in Minnesota and
elsewhere, receives almost $11 billion in annual revenue.

Within the last 5 years, the Mayo Clinic has formed Destination Medical Center (DMC; https://
dmc.mn/). Over the next twenty years, it will catalyze an estimated $6 billion in economic
growth, including investment in Mayo Clinic facilities and downtown infrastructure, to create
an attractive destination for patients and visitors. The growth from DMC is expected to raise
Rochester's population to almost 165,000 over the next 20 years and to double the number
of patients and visitors to over 3.5 million.

The community prizes innovation, technology, and excellence, together with traditional
Midwestern values of integrity, honesty, and hospitality. Additionally, Rochester boasts a
vibrant arts and cultural scene. A dynamic array of galleries, theatres, museums, and live
music venues provide engaging and inspiring experiences for visitors. Opportunities to enjoy
running, hiking, skating, biking or walking throughout Rochester are endless. The city offers
more than 100 parks, as well as 85 miles of paved trails with amazing city and country views
and recently finished surfaces.

Rochester provides easy and accessible ways for residents and visitors to incorporate physical
activity into their daily lives. Quarry Hill Nature Center and Silver Lake Park are some of the
city’s most popular and scenic outdoor places.
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AGORA

SEARCH GROUP

AGORA Search Group is a Colorado Springs search firm providing
executive search and selection services to churches, and faith-based
non-profits throughout the world.

Rob Lauer, President of AGORA Search Group, is leading the
Autumn Ridge Church search. Rob founded AGORA in 2000 and
provides nearly 30 years of executive search, church consulting,
and pastoral ministry experience for our clients. In addition, he
has served as the CEO of a ministry serving pastors and has held
numerous board leadership roles.

Rob has a passion to serve organizations with an emphasis on
building relationships throughout the executive search process
versus the typical transactional approach. He is adamant, believing
not every great leader or pastor...is a great fit...for a great
organization or church. As a result, he and his team invest significant
time matching exceptional leaders with outstanding organizations.

For further details regarding this role, please contact:

Rob Lauer
President, AGORA Search Group
719.219.0360



